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Howletch Primary School 

Statement of Policy for Discipline and Behaviour 
 

Introduction: 

 

This policy has been drawn up to reflect the aims of Durham County Education Authority 

and the staff and Governors of Howletch Primary School.  The policy runs closely 

alongside our anti-bullying policy. 

 

We at Howletch feel that it is the responsibility of the whole staff, including teaching and 

non-teaching staff, together with parents to share the development and encouragement of 

positive behaviour in our children. 

Our school demands high standards of behaviour from the children in our care, but 

accepts that behaviour must be appropriate to the age and stage of development of the 

individual child.  (The expectations of 3-4 year olds will differ greatly from the 

expectations of 7-8 year olds.)  We expect everyone in our school to behave in both a 

well mannered and considerate way, adults and children alike, please and thank you, 

excuse me etc are encouraged from the Foundation Stage and throughout the school. 

The most effective strategies which encourage positive behaviour are based on rewards, 

rather than punishments, and the school endeavours to encourage positive behaviour 

through praise and rewards, rather than constantly drawing attention to pupil 

misdemeanour and mistakes. 

We at Howletch encourage the children to take a leading role in providing positive role 

models to their peers.  We do this in many different ways such as, introducing  prefects, 

school council, monitors, Praise tree, Friend of the week, house points etc. which 

intertwine with our anti-bullying and PSHE and Citizenship policies. 

 

The following discipline and behaviour policy has been drawn up to help manage pupil 

behaviour, by setting out norms which will provide a benchmark for everyone involved 

with Howletch School.  It offers support through the establishment of routines and rules, 

which create an atmosphere where everybody knows the expectations of all involved 

within the school. 

 

 

 

 

Aims: 

 

Howletch Primary School is committed to the development of the individual as a caring, 

concerned and contributing member of the community.  We recognise that all pupils are 

unique individuals, entitled to the equal opportunities and continuing support to enable 

them to realise their fullest possible development, intellectual, personal, physical, 

creative, social, vocational and moral. 

To achieve the above, emphasis will be placed on appropriate and active learning tasks, a 

continuing focus on pupil success, rather than failure and participation of parents and the 

local community.   



It is also important that children are given the opportunity to reflect on their own 

performances, both in terms of themselves, and their relationships with others.  This 

should encourage the development of self-understanding and tolerance. 

 

To this end the following is encouraged: 

 All pupils and children involved with the school are encouraged to be courteous. 

 There are reasonable rules and consequences. 

 Discipline teaches self-responsibility. 

 People talk with, not at each other. 

 

We at Howletch have recognised that the establishment of a caring relationship with 

pupils provides a sound basis for effective communication and problem solving. 

Positive, constructive behaviour is encouraged by defined rules, relevant curriculum and 

caring relationships.  The school is committed to creating and maintaining a positive, 

hospitable environment which all children can experience a feeling of self-worth and 

achievement, which matches their needs as emerging adults. 

 

The Role of Staff  

 

It is essential for all staff to promote positive behaviour rather than simply suppressing 

negative behaviour. 

Praise is the most effective reward and should be used whenever children are behaving as 

positive role models or observing the school rules.  All staff must demonstrate to children 

that their efforts are valued.  This involves encouragement and praise within the formal 

and informal situation, for effect as well as achievement.  There will be opportunities for 

the effort and progress made by all children will be rewarded at some time no matter how 

small the achievement. 

 

The most useful and immediate sanction is the disapproval of a respected adult and 

strategies have been put in place to ensure that sanctions are carried out in a structured 

way, such as time out etc, see relevant policies. 

Classroom teachers and non-teaching staff deal with a wide range of pupil interest, ability 

and motivation, therefore they need to develop an equally wide range of strategies for 

dealing with discipline and behaviour issues as they arise.  Careful preparation and 

planning is therefore essential with appropriately differentiated tasks, to both stimulate 

and motivate children. 

It is the responsibility of all teaching and non-teaching staff to help maintain good 

standards of behaviour throughout the school.  Methods of dealing with issues must be 

consistent and appropriate and it is important that all staff are aware of strategies which 

are in place.  This in turn will determine the environment in which good staff/pupil 

relationships can develop.  Minor issues must be dealt with swiftly, and in a way that 

prevent them becoming major confrontations. 

Reinforcing relationships within the classroom situation enables teaching and non-

teaching staff to handle problems much more effectively, and staff must constantly 

evaluate their own methods and results. 

 



The role of Parents 

We believe that parents have a vital role in promoting positive behaviour in school.  

Parents and staff strive to work together in partnership if this policy is to be successful.  

Parents must be seen to be supporting the school when disciplinary measures are 

necessary.  It is therefore essential that parents are informed immediately when an issue 

is ‘identified’, with the school and home working together to solve the problem.  It is also 

important for teachers to recognise that pupil’s behaviour at home may differ markedly 

from their behaviour at school, and they should take this into account when discussing 

pupils with their parents. 

Parents are welcome to come into school, and are actively encouraged to help both in the 

classroom and with home-based learning activities. 

It is essential that children are positively motivated and we encourage positive behaviour 

in a variety of ways, encouragement, praise, incentives and inducements based upon a 

sense of community and shared values, rather than a negative approach.  The school has a 

number of incentive/reward systems in place  



 

A common behaviour strategy is followed in KS1 and KS2 based on the following 

signs which are displayed in each classroom. 

 

Outstanding 
 

Brilliant 
 

Great effort 
 

Ready to work 
 

Think about it 
 

Key Stage Lead 
 

Mrs. Adair/Mr.Pinkney (Parents contacted) 
 

 

Under this system a peg with each child’s name on is placed on the “Ready to work” 

card at the start of each week/day. Should a child behave or work well the peg is 

moved up to great effort then brilliant etc. Should a child misbehave or produce 

work less than they are capable of the peg is moved down to “Think about it” and so 

on. At the start of each day each child’s peg is at least in the “Ready to work” 

category. 

 

 

 

 

 

 

 

 



Rewards and sanctions: 
 An encouraging smile/comment. 

 Giving responsibilities/privileges. 

 Display of pupils work. 

 Written comments in pupil’s books. 

 Awarding of stickers/stars/stamps/badges. 

 Exceptional work sent to other staff or Head Teacher for praise. 

 Positive comments relayed to parents. 

 Awarding of house points (upper school) for good work/manners/behaviour etc. 

 Awarding leaves for the praise tree (lower school) for same criteria. 

 Awards of weekly certificates for ‘best behaved’, ‘best worker’ for each class. 

 Wise owl awards for exceptional work in any subject. 

 Awards for ‘Friend of the week’ (lower school). 

 See above displays for possible sanctions – this may also include informing 

parents to enable working in partnership. 

 

Sanctions must be used in conjunction with rewards for alternative behaviour but pupils 

must realise that there are unacceptable levels of behaviour and that if they display these, 

there will be consequences.  It is essential that the sanctions administered should be fair 

and consistent. 

 

Howletch Primary School strives to provide an environment where all pupils feel safe 

and secure at all times. 
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