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Howletch Primary School 
Statement of Policy for Anti-bullying 

 
Introduction: 

• This document is a statement of the aims, principles and strategies for the 
implementation of the anti-bullying policy at Howletch Primary School. 

• It was developed during the Spring Term of 2008 through a process of 
consultation with teaching and non-teaching staff. It has been updated on a 
yearly basis since then. 

• It was approved by the governing body in February 2010. 
 

Rationale for Anti-bullying 
 

Every one at Howletch Primary School has the right to feel welcome, secure and happy.  
We aim to provide a safe and caring environment for all children, staff as well as the 
wider community.  We are always striving to improve our behaviour, attitude towards 
others and general ethos of the school.  We always celebrate positive 
behaviour/attitudes and award good behaviour/positive attitudes throughout the school.  
Some of the kinds of qualities we will be looking for are: 

 
  Being kind 
  Being thoughtful 
  Being caring 
  Sharing 
 Taking care of people and things 
  Being polite 
  Doing our best 
  Working hard 
  Being sensible and quiet 
  Being honest 
  Friendship 

 
 
Definitions of bullying 
 
Bullying is deliberately hurtful behaviour that is repeated over a period of time, it is the 
wilful, conscious desire  to hurt, threaten or frighten someone else, making it difficult 
for the person concerned to defend themselves.  To do this, the bully has to have some 
sort of power over the victim, a power not always recognisable to the adult dealing with 
the situation.  This can take the form of: name calling; violence; isolation; ridicule; or 
indirect action such as spreading unpleasant stories about someone.  We work hard to 
ensure that all pupils know the difference between bullying and simply ‘falling out’ at 
Howletch Primary School.  The staff, parents and children at Howletch Primary School 
work together to create a happy, caring and safe learning environment.  Bullying 
whether verbal, physical or indirect, is not tolerated.  It is everyone’s responsibility to 
try to prevent occurrences of bullying and to deal with any incidents quickly and 
efficiently. Children at Howletch know they have the right not to be bullied and 
therefore the responsibility not to bully others. 
 
 
 



 

 

 

 
 
Aims and objectives 
 
The aims and objectives of our anti-bullying policy are: 

• To provide a safe, caring environment for the whole school community, 
especially the children in our care. 

• To instil in children that bullying is not acceptable and that reports of 
bullying will be taken seriously, recorded and acted upon. 

• To reassure children that they will be listened to and will know that it is right 
to tell. 

• To listen to parents and keep them informed of actions taken in response to a 
complaint. 

• To investigate any report of bullying. 
• To take appropriate action ensuring all staff are aware of the protocol set out 

within the Anti-bullying policy document. 
• To monitor incidents of bullying on a regular basis; Mrs C Pringle and Mrs 

M Armstrong – Foundation Stage; Mrs E Mclean  – Key Stage 1; Mrs S 
Milne – Key Stage 2; Miss C Smith – Resource Base and Mrs H Adair and 
Mr G Pinkney – any of the above. 

 
 
Set sanctions/targets for behaviour incidents. 

 
Sanctions for minor incidents –  

• Adult intervention – verbal feedback encouraging positive behaviour. (Given a 
second chance.) 

• Loss of privileges. 
 
Repeated minor incidents –  

• Adult intervention – verbal feedback encouraging positive behaviour 
• Time out at playtimes – child walks around with the adult for a set period of 

time. 
• Longer period of time out at playtimes in a designated area.  
• Mini-buds/Buddy – involvement of the buddy support system. 

 
Serious incidents –  

• Adult intervention – verbal feedback encouraging positive behavior 
• Loss of leisure time. 
• Longer period of time out at playtimes in a designated area. 
• Incident will be logged in the behavior incident report sheet. 
• Report to Class Teacher/Deputy Head/Head Teacher/Parents. 
• Longer period of time out at playtimes in a designated area.  
• Mini-buds/Buddy – involvement of the buddy support system. 

 
Repeated serious incidents –  

• Adult intervention – verbal feedback encouraging positive behaviour. 
• Longer period of time out at playtimes in a designated area. 
• Incident will be logged. 
• Report to Class Teacher/Deputy Head/Head Teacher/Parents. 



 

 

 

• Parental involvement to combat inappropriate behaviour – working together 
using reward strategies to promote positive behaviour. 

• Longer period of time out at playtimes in a designated area.  
• Mini-buds/Buddy – involvement of the buddy support system. 

 
Organisation 

 
• We regard the anti-bullying strategies as a whole-school issue, and we 

believe that opportunities to teach about the importance of living in a caring 
and safe environment occur throughout the curriculum/school day. Every 
member of staff is aware of the strategies which have been put in place and 
promote positive behaviour throughout the school day. 

• Anti-bullying/positive behaviour education is an important part of our 
school’s personal, social and health education (PSHE) curriculum.    

• Many of the isssues referred to in this policy are covered as part of weekly 
assemblies. 

• As a school we provide many incentives and strategies to promote positive 
behaviour and discourage bullying of any kind.   
These include: rewards such as  

• Stickers  
• Stampers 
• certificates for best behaved child of the 

week and best worker of the week, 
• Praise areas within the classroom (Key 

Stage 1) 
• Access to outdoor play areas 
• House points 
• Class of the week 
• Prefects (Key Stage 2) 
• Mini-buds – Key Stage 1 – applications 

filled in and nominated termly. 
• Buddies – Key Stage 2 – interviewed and 

elected by the school council. 
 
The role of the Head teacher and PSHE co-ordinator 

 
• It is the responsibility of the Head teacher and PSHE co-ordinators to ensure 

that staff are informed about this anti-bullying policy, and that the policy is 
implemented effectively. It is also the Head teacher’s role to ensure that staff 
are given sufficient training, so that they can teach effectively and handle 
any difficult issues with sensitivity. 

 
• The Head teacher and PSHE co-ordinators will ensure that all adults who 

work within Howletch Primary School are aware of the school policy and 
work within this framework. 

 
• The Head teacher/PSHE co-coordinators/deputy head will monitor the policy 

on a day to day basis and report to governors, when requested/necessary, on 
the effectiveness of the policy. 

 
 



 

 

 

The role of the Governing Body 
 
• The Governing Body has input when setting down these general guidelines 

on anti-bullying procedures/strategies. The governors will support the head 
teacher in following these guidelines. Governors will inform and consult 
with parents about the anti-bullying policy when necessary.  

 
The role of parents 
 
The school is aware that parents should be involved/aware of the strategies which are  
in place to promote positive behaviour at Howletch Primary School and will be  
informed as the incentives/strategies are introduced throughout the school.  This will be  
carried out through regular newsletters and information sheets.  We aim to: 

• answer any questions parents may have about the anti-bullying strategies 
which are in place  

• inform parents about the school procedures for dealing with bullying 
• take seriously any issue which parents raise with teachers or governors about 

this policy or the arrangements for anti-bullying in the school; 
• encourage parents/governors to be involved in reviewing the school policy 

and making modifications to it as necessary; 
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